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ALAN MITCHELL 

 

Working with a recruitment consultant 

 

Recruitment consultants at Alan Mitchell are committed to working in partnership with clients, really 

getting to know them and keeping informed on all market movements and developments.  You can 

make the most of this service by utilising your consultant for more than just briefing them on a role 

and waiting for the short list to come in.  You should: 

 

 Meet your recruitment consultant to fully brief them on your requirement.  This gives them an 

opportunity to really build an understanding of your team culture, business goals and structures 

and will ensure the candidates you meet are right for you and fully aware of exactly what your 

requirement is. 

 Provide honest and constructive feedback throughout the recruitment process.  The more honest 

you are the easier it is for us to filter which candidates to send you so do take the time to let us 

know exactly what you thought of someone.  We will filter the feedback to the candidate to en-

sure that no offence is taken and the feedback to the candidate is constructive. 

 Utilise our knowledge when you are recruiting and even when you are not.  We can advise you on 

recruitment trends, sector performance, market movements, salary levels, bonus payments and 

much more.  Just give us a call or drop us an email and we would be more than happy to advice 

you. 

 Allow experienced consultants to help you.  For example when broking and offer we can add 

massive value as we have built a relationship with the candidate and have action plans we can 

refer to which were prepared following our initial meeting with them.  We will work with you to 

get on the board the person you want. 

 

Above all honest and open communication with your recruitment consultant will ensure you receive 

relevant CV’s and accurate market information.  We really do want to know you and your company 

well and add value so capitalise on this. 


